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Landwell Solicitors

Landwell represents a new approach to legal
consulting for businesses. As professional legal
advisers, we identify closely with the success of
our clients’ business. Our lawyers have the
expertise, experience and professional judgment
to meet all your business needs.

What our clients say about us

“Colleen Cleary’s team is praised for turning
work around in an efficient manner, working with
urgency and pace and demonstrating legal
expertise of the highest quality”

(Legal 500 - 2007 Edition)

HR Audits

Landwell's Employment Law Unit conducts HR Audits of employment
policies and procedures to ensure compliance with all relevant legislation on

a 2 stage basis.

Stage one- Review of policies and procedures,
identification of areas of non compliance
and recommendations.

Stage two- Implementation of recommendations.
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