
© June 2006

Employment Equality
Acts 1998 - 2007

Data Protection Acts
1988 - 2003

Terms of
Employment

(Information) Acts
1994 - 2001

Protection of Young
Persons (Employment)

Act 1996

Industrial Relations
Acts 1946 - 2001

Employment Equality
Acts 1998 - 2007

Organisation of Working

Time Act 1997

National Minimum
Wage Act 2000

Adoptive Leave Acts
1995 - 2005

Parental Leave Acts

1998 - 2006

Safety, Health and
Welfare at Work Act 2005

Maternity Protection
Acts 1994 - 2004

Data Protection Acts
1988 - 2003

Information and
Technology

Employees (Provision of
Information &

Consultation) Act 2006

Protection of
Employees

(Fixed Term Work)
Act 2003

Employment
Permits Acts
2003 - 2006

Redundancy
Payments Acts
1967 - 2007

Payment of Wages
Act 1991

The HR Compliance Universe

Carer’s Leave Act 2001

Protection of
Employees

(Part Time Work)
Act 2001

Interviews

Advertisements

Application Forms

Contract of
Employment

Recruitment
& Selection

Employment Equality Acts 1998 - 2007

EC (Safeguarding of Employees Rights on
Transfer of Undertakings) Regulations 2003

Unfair
Dismissals Acts
1977 - 2007

Protection of
Employment

(Exceptional Collective
Redundancies & Related

Matters) Act 2007

Protection of
Employment Act
1977 - 2007

Termination of
Employment

Minimum Notice and
Terms of Employment

Acts 1973 - 2001

Protection of
Employees

(Employers Insolvency)
Acts 1984 - 2003



Landwell Solicitors

Landwell represents a new approach to legal

consulting for businesses. As professional legal

advisers, we identify closely with the success of

our clients’ business. Our lawyers have the

expertise, experience and professional judgment

to meet all your business needs.

What our clients say about us

“Colleen Cleary’s team is praised for turning

work around in an efficient manner, working with

urgency and pace and demonstrating legal

expertise of the highest quality” 

(Legal 500 - 2007 Edition)

HR Audits

Landwell's Employment Law Unit conducts HR Audits of employment
policies and procedures to ensure compliance with all relevant legislation on
a 2 stage basis.

Stage one- Review of policies and procedures,
identification of areas of non compliance
and recommendations.

Stage two- Implementation of recommendations.

Contacts
If you are interested in Landwell Solicitors undertaking a HR audit on your behalf, please contact:

Colleen Cleary - 
Head of Employment Law Unit
Tel: (01) 792 6110
colleen.cleary@ie.landwellglobal.com

Sinead Dunne - 
Employment Law Unit
Tel: (01) 792 6422
sinead.dunne@ie.landwellglobal.com

Deirdre O’Halloran - 
Employment Law Unit
Tel: (01) 792 6461
deirdre.ohalloran@ie.landwellglobal.com
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